St Georges Church Lincoln
Anti-Bullying Policy

The Church is required by God to foster relationships of the utmost integrity, truthfulness and trustworthiness. “We are all part of the one body. ”Harassment and bullying – however rare - will not be tolerated in St Georges church fellowship. 
All complaints of harassment and bullying should be taken seriously and thoroughly investigated using a fair, just and restorative approach.

Bullying is defined as the persistent physical, verbal or emotional abuse of another person. It is often planned and most bullies are aware of the impact of their actions.
All alleged incidents of bullying or inappropriate behaviour involving church staff or congregation members of any age will be taken seriously and investigated. 
The following steps below will be taken for the incident to be resolved within the church structures. These steps are without prejudice to the legal rights and responsibilities of the individuals involved. 

We aim to: 
· Reassure the victim that they will be listened to and every effort will be made to help and support them.
· Establish facts surrounding the allegation when, where and in the presence of whom.
· Record all relevant details of an investigation of alleged bullying
· Be vigilant to the signs and symptoms of abuse. If there is a concern that safeguarding is the cause of the behaviour we will refer to the Safeguarding Policy and Procedure.
· Respond to the person affected to consider requesting the alleged perpetrator(s) either orally or in writing not to repeat that behaviour. (The person affected might go to the perpetrator alone or with a friend, or follow up with a friend if a one-to-one approach does not work. It is hoped that any incidents will be resolved with understanding and respect in this way.)
· Incidents of inappropriate behaviour that are not resolved informally to be dealt with through the incumbent or safeguarding officer.
· If the response above does not result in a satisfactory outcome, further action will be taken.
· If the person is employed by the church & it affects their work this will be dealt with under the grievances procedure and Equal Opportunities legislation’.

Helplines and OrganisationsReviewed:

Bullying Online – www.bullying.co.uk 	
Kidscape - 020 7730 3300 - www.kidscape.org.uk			- 
Childline  - 0800  1111 - www.childline.org.uk 	
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NSPCC – 0808 800 5000 – www.nspcc.org.uk 


	





This policy has been adopted by S Georges Church Lincoln PCC

Signed on behalf of the PCC by:

            	
…………………………(Incumbent)	

Date:…………………………                             
					
